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by Sherry Treppa

The right of the people and self-determination is
a fundamental principle in modern Indian law.
This policy intended to provide, among other
objectives for maximum Indian parficipation in
the government, education of its people, and to
encourage the development of its human resources
as well. The policy culminated in the passage and
implementation of the Indian Self-Determination
and Education Assistance Act of 1975 (Public Law
93-638). The Act was infended to reverse a 30-year
effort by the federal government under its preceding
termination policy to sever treaty relationships and
obligations to Indian ftribes.

Securing the basic recognition of self-determination,
for many tribes, has been a constant struggle. After
surviving hostile contact with foreign governments,
cultural destruction, and being subjected to
aggressive foreign policies, numerous tribes have
little in the way of true freedom or functioning
economies.

For years, the U.S government exerted harsh control
over tribes—control has left us without the traditional
tax base that governments have come to rely
upon. It’'s difficult to operate a government without
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property, sales, orincome taxes as arevenue source.
As noted by the Hoover Institution, 20 percent of
reservation households in the United States make less
than $5,000 annually. Taxes would further devastate
these families.

To even develop ftribal lands or allocate natural
resources, Native American governments must
endure seasons of bureaucratic inertia. However,
one way of dealing with these unfortunate realities
is for fribal governments to develop enterprises
that generate the revenue needed to support vital



healthcare and education programs.

But, as the United States and California economies
continue to morph into a service-based economy,
tribes will need to look at other avenues to generate
revenue that will support needed programs and
help close the institutional gap beftween Native
Americans and their American counterparts.

E-commerce may represent that new frontier.

| offen talk with other tribal leaders; many of whom
live in remote locations that see the tremendous
opportunities presented by reservation-based
e-commerce. Consumers of goods and services
access tribe’s as providers of such products via
the internet. Further, such products originate on
reservation subject to applicable tribal laws which
governsuchmattersasdispute resolution procedures.
Tribes, like ours, have found the internet to be the
great equalizer; although remote, customers can
reach us from afar via the internet. Finally, a solution
that breaks down the isolation brought about by 200
years of failed Indian policy.

However, there are still significant challenges.
Consumers who seek out goods and services online
from ftribes that wish to provide them, do so from
their reservation subject to tribal law and in some
instances, have been met by state and federal
regulators with a burst of inapplicable regulations,

fines orlegal challenges. In Connecticut, forinstance,
regulators sued and fined one tribe $700,000 for
engaging in e-commerce. In Missouri, several tribes
have also seen significant challenges in federal
courts for attempting to take their enterprises online.

Despite years of state and federal agencies
outreach by fribal governments, such litigation
runs afoul of good government-to-government
relations and unnecessarily stalls tribal progress on
becoming successfully independent through legal
use of the infernet. These litigious actions also further
hamper opportunities for tribes to seek investment
from outside investors, rightfully encouraged by
Congress through the Native American Business
Development, Trade Promotion and Tourism Act
who could ultfimately bring needed infrastructure
improvements to tribal lands.

Research shows that consumers, on average, spend
over two frillion dollars on e-commerce. By launching
online businesses, tribes will have access to markets
beyond the reach of reservations or geographical
borders, and connect with customers throughout
the world in meaningful ways to share our culture
and participate in this new service-based economy.

My hope is that California, and eventually, federal
regulators will reject this litigious posture and commit
to ensuring fribes have the economic freedom
to pursue what’s in the best interests of their
sovereign people.

Respectfully,

CS’W Theppoa
Chairperson

Habematolel Pomo
of Upper Lake
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TRIBAL
ADMINISTRATOR'S
REPORT

As we head into the second half of 2019, | can
tell you much has been contemplated as well
as initiated on behalf of the Halbbematolel Pomo
of Upper Lake. It has been a year of reflection,
pondering what we have lost and sacrificed
in history. This year has been consumed with
planning considering what we have gained
and accomplished throughout the years.

July 28, 2019 marked the one year anniversary
of the Mendocino-Complex fire, which
unfortunately affected many Tribal Members.
As a result of surviving this fraumatic event, we
are extremely grateful, but we must also use
this experience as an opportunity to assess how
we can improve from previous efforts. Not a
moment has passed without doing just that. The
Tribe’s Executive Council and administrative
staff have been meeting regularly to discuss
such matters internally; working with numerous

by Anthony Arroyo Sr.

------

3rd Quarter 2019

other agencies, both tribal and non-tribal
entities. Each party is interested in the same
goal of being better prepared to deal with
disasters such as the recent fires that plagued
much of the state of California. Many concerns
as well as potential solutions have been born
out of these regular meetings and will become
part of the Tribe’s emergency response plan.

In addifion to preparing for the reality of such
disasters, the Tribe, its Memlbers and the citizens
of the surrounding communities have been
burdened with addressing the potential effects
of the proposed solution for mitigating wildfires
by Pacific Gas & Electric (PG&E), which come in
the form of Public Safety Power Shutoffs (PSPS).
These planned power shutoffs are advertised
as being able to last anywhere from tfwo to
five days in duration. This proposal has caused
great concern among the Tribe and community
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at large, as there seems to be no alternative
being suggested and it is no longer a possibility
of if, but when it will happen. The potential for
the PSPSs to occur will last through fire season
which ranges from early spring through the first
part of November. The Tribe has participated
in many community meetings to gather as
much information as possible on how to lessen
the various impacts these events may have
on our people. To date, the top priority being
conveyed to all, is to be prepared to deal with
the inevitable event(s). Preparation has been
the primary measure that we as a government
have adopted and practiced consistently
in these most recent months. Numerous
checklists by various agencies including our
own departments have been drafted and
circulated at every opportunity. We believe
that constant communication and gefting the
most current, up to date information to the
community are vital necessifies in enduring an
episode such as Public Safety Power Shutoffs.
The Tribe has taken the necessary steps to
install a backup generator that will power both
the fribal office and community building. Staff
members will be available to answer questions,
provide services and assist in other areas that
may be needed. Emergency supplies that you
will need according to the checklists being
distributed; are also being compiled in the
event of a worst case scenario and events
lasts longer than anticipated. Furthermore, the
Tribe will be installing a backup generator for
the Upper Lake Rancheria pump house, which
provides water for 32 homes that make up the
small community residing in the boundaries
of the former Rancheria. As time moves on,
we are hopeful that our decisions and efforts
to mitigate the impacts felt by the people

of our community and nation as they begin
experiencing the public safety measures are
met with success as this may become the
new norm.

Although the preparation for disaster has
seemed to take center stage, it is not the only
step undertaken by the Tribe. The Tribe has
been in the midst of preparing for the future
in many capacities. In November 2018, the
Tribe took a step in the direction of updating
one of its key governing documents, when the
Executive Council amended the Enrollment
Ordinance. Additionally the Tribe has been
working on amending its Constitution for several
years. After recently creating and approving
an ordinance to govern the Initiative and
Referendum process, the Tribe islooking forward
to a Secretarial Election later this year, to make
an initial amendment that will allow the Tribe
tfo exercise its sovereignty when aftempting to
amend the Constitution in the future.

These are just a couple of the significant
matters at hand that the Tribe will be focused
on in the near future. We hope the Members
of the Tribe can appreciate the efforts our
fribal government puts in to constantly strive
and learn from the past, make decisions that
have a positive effect in the future and provide
opportunities for each Member to make @
better life for themselves

Respectfully,
Adthouy Aoy v

Tribal Administrator

/RROW [ 7



STAFF NAMES

2019
Office Directory

STAFF TITLES

STAFF EMAIL

PHONE

Anthony Arroyo, Sr.
Nichole Humphrey
J. Hope Marcks
Cathy Berton
Linda Rosas-Bill
Christina Harrison
Damon Jonas
Santos Obedoza
Georgeanne Marcks
Michael Marcks
Joy Marcks

Vicky Hutchison
Aaron Holstine

Kai Ganado
Veronica Krohn
Anthony Arroyo, Jr.
Ida D. Morrison
Robin Martin
Randall Brown

Aimee Jackson

Tribal Administrator

Fiscal Officer

Executive Secretary / Notary Public
Housing Director

Environmental Director
Environmental Assistant

Solid Waste Technician

Water Operator

Education Coordinator
Education Coordinator
Education Director

Trioal Transit Driver

Cemetery Maintenance Director
Tribal Historian / Archival Assistant
Fiscal Clerk Assistant

Fiscal Clerk Assistant

Program & Services Coordinator
Receptionist / Clerical Floater
Work Crew Supervisor

EC ICWA Licison

aarroyosr@hpultribe-nsn.gov

nhumphrey@hpultribe-nsn.gov

hmarcks@hpultribe-nsn.gov

cberton@hpultribe-nsn.gov

lrosas@hpuliribe-nsn.gov

charrison@hpultribe-nsn.gov

dionas@hpuliribe-nsn.gov

sobedoza@hpultribe-nsn.gov

amarcks@hpultribe-nsn.gov

mmarcks@hpultribe-nsn.gov

jmarcks@hpultribe-nsn.gov

vhutchison@hpultribe-nsn.gov

aholstine@hpultribe-nsn.gov

kganado@hpultribe-nsn.gov

vkrohn@hpultribe-nsn.gov

aarroyojr@hpultribe-nsn.gov

imorrison@hpuliribe-nsn.gov

rmartin@hpultribe-nsn.gov

rorown@hpultribe-nsn.gov

gjackson@hpultribe-nsn.gov

707-275-0737 x101

707-275-0737 x112

707-275-0737 x125

707-275-0737 x103

707-348-8892

707-348-8893

707-348-8893

707-275-0737 x116

707-275-8727 x22

707-275-8727 x21

707-275-8727 x15

707-275-0737 x111

707-275-0737 x117

707-275-0737 x102

707-275-0737 x105

707-275-0737 x127

707-275-0737 x114

707-275-0737 x100

707-275-0737 x123

707-413-8297




The Habematolel Pomo of Upper Lake (HPUL) Transportation
Department, headed by the Tribal Transit Driver, Vicky Hutchison
(HPUL Tribal Member) administers just some of the following
fransit services of the Tribe that benefits the HPUL Tribal Office/
Tribal Members/Parents & Guardians:

> Monthly Sherwood Valley Food Program Transits

& Tiibal Member Vehicle Rental Program

& Tribal Member Transits by way of written request

& Tribal Business Transit Requests (i.e. inclusive of staff depts./
purposes & other HPUL owned entities) by way of
written request

& \/ehicle Monitoring & Maintenance

& Insurance Verifications

The Habematolel Pomo of Upper Lake Tribe’s -
Transportation Department has reinstated monthly transits
to Sherwood Valley Food Program’s warehouse locationin
Willits, CA for food/commod runs for HPUL Tribal Members/
households. Seating is limited, up to 3 members, so please
sign up with the Transit Driver, Vicky Hutchison at the Tribal
Office at 707-2/5-0737 ext. 111 or at vhutchison@hpuliribe-

If you’re an HPUL Member, parent/guardian of an HPUL Member
that needs a ride for an important appointment, or for your
child/children from school to the Tribe’s education center
or perhaps for other HPUL fribal business purposes, the Tribe
requires Members and/or staff to fill out and sulbbmit an HPUL
Transit Request Form to Vicky.

Should you have a transit request or questions, please be sure
to contact Vicky Hutchison at 707-275-0737 ext. 111 or email her
at or you can stop by the tribal
office to ask to speak with her. Before submitting a request be
sure to contact Vicky or the tribal office to confirm /obtain the
most current transit request form to use for the type of transit
you need.

The Tribe’s Commod Runs to the Sherwood Valley
warehouse take place the 2nd Tuesday of every month
with departure at 8:30 am, so sign up quickly if you
are interested.

For more information or for questions or concerns,
contact Vicky Hutchison.

If you need Sherwood’s food application visit the
following link:
https://www. shefwoodvalleybandofpomo.com/

nsn.gov or you can always find a sign up sheet available
at the tribal office in the main lobby.

uploadds/S/6/4/0/5640418%2/usada application
packet 2016.pdf
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MEMBERS" TAX STATUS

If you are an Habematolel Pomo of Upper Lake Tribal
Member (i.e. adult / minor) and want to know your
current tax status with the Tribe please feel free to contact
the ftribal office and ask for the Program & Services
Coordinator, Ida D. Morrison or the Fiscal Department
staff to inquiry whether your tax status is under “Revenue
Sharing Trust Fund (RSTF)” OR if you are “Tribal General
Welfare Ordinance (TWGO)” status.
determined your tax status from there you can decide

Once you've

whether to keep your 2020 tax status the same and/or
explore your options in changing it.

Tribal Members will have the opportunity to change their
tax status with the Tribe after the November, 2019 RSTF
member distributions/per cap up until January 2, 2020.

For questions regarding the Tribe’s Tribal General Welfare
Ordinance reach out to the fribal office Program &
Services Coordinator, Ida D. Morrison or Fiscal Department
Staff Members: Nichole Humphrey, Veronica Krohn or
Anthony Arroyo, Jr. they are happy to help answer any
questions you may have relative to opting “in” or “out” of
the TWGO.

2019 JOB INCENTIVE PROGRAM

- SUBMISSION DEADLINES

JOB INCENTIVE/GENERAL WELFARE STIMULUS
PROGRAM

707-275-0737 ext: 114
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The following are the members’ set
deadline(s) in order to submit for the
2019 - 3rd and/or 4th quarters:

Final Deadline to Submit -

3rd Quarter:
(for July - September)

October 30, 2019

Final Deadline to Submit

for 2019 - 4th Quarter:
(for October - December)

January 30, 2020




Running Creek Casino is
pleased to announce that
Joseph Holstine has been
promoted to the position of
General Manager. In his role,
Joseph will provide leader-
ship and oversight for all day-
fo-day operatfions of the
casino  organization.  His
leadership and operational
experience is invaluable to
the contfinued growth of
our property.

Joseph
individual  with a
established frack record of success. Over the last 20 plus years
he has held a number of senior management positions within
the gaming industry. These have included serving as the Inferim
General Manager over the last year, Director of Operations,
Director of Compliance, Director of Safety and Security, Game
Shift Floor Manager and overseeing the Marketing Department
to name just a few.

well- |

For Joseph his commitment to enhancing the success of the
Casino goes beyond dedication to upholding the highest
level of professional standards it comes from his core beliefs.
As a member of the Habematolel Pomo of Upper Lake he
understands that the hard work that is being accomplished here *

will assist with the Tribe’s goal of economic security for its people.

\

is an exceptional

/A

L\

Leading by example, respecting our Team Members and
creating memorable guest experiences are a basic concept
that he demonstrates daily. One area of opportunity that
Joseph is focusing on in addition to adding new and exciting slot
machines is to enhance the overall entertainment experience
that the Casino offers in this area. Whether dining in the Wild
Creek Restaurant or out on the verandah while enjoying the
amazing musical groups and entertainers, or even enjoying
a relaxing beverage at the On The Rocks Bar or at Firewater
Bar and Lounge, Joseph’s goal is to ensure that our guests
understand that Running Creek Casino is not just a gaming
destination it is an entertainment destination.

Joseph is very family orientated, he and his significant other,

Yvonne Quintero, the mother of their children: Dominic, Jovon,
~ Joseph Jr, Joleia and foster daughter Aiyana are well known

in the community as loving and involved parents; and family
values are important to Joseph.

When you are in the area and have a moment, drop by. We
are very excited to have a General Manager that believes
in offering the highest level of customer service. So don’t be
surprised when Joseph walks up to you and says, *| am Joseph
Holstine, General Manager and “Welcome to Running Creek
Casino.”

Keone, FFolers

- Human Resources Manager

Running Creek Casino

635 E. Hwy. 20, Upper Lake, CA 95485 | P: 707-262-5500 | W: runningcreekcasino.com
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Housings programs using the
Indian Housing Block Grant
(IHBG) from Housing & Urban
Development (HUD) and are
all designed for low-income
applicants.

Emergency Rental Assistance:

This program is designed to
assist  Tribal Members who find
themselves in an emergency
situation  without funds and
needing fo move A.S.A.P. Consists
of the first month’s rent and
deposit. An emergency defined
in our Policies and Procedures are
as follows:

& Homeless due to fire

& Homeless due to flood

& Homeless due o unsafe living conditions

® Homeless due to renting a home that is being sold

® Homeless due to domestic violence - Contingent upon
attending counseling

® Medical necessity, due to severe/permanent illness

or disability

Student Rental Assistance (NEW POLICY AMENDMENTS):

This program is designed to provide monthly income payments
for full fime college students for up to four years (i.e. consists of
on-going monthly rents plus a one-time deposit)

* Depoisit is to be returned to the Tribe upon leaving/graduating
the program.
e Full time Students 12 or more units and a grade point average
of 2.0 or above
* NEW AMENDMENTS consist of:
& Tibe’s service area tfo cover entire United Stafes and
World for students studying abroad.

& Rental payment can be made to student if landlord does
not accept 3rd party payments as long as proper
documentation is submitted ( i.e. proof of payment,
notice from landlord, etc.)

® Program will cover up to $300.00 rental assistance for
students who live with parent or relafive (i.e. formal rental
agreement and W-9 must be submitted)

& Grade point Average (GPA) requirements are now
cumulative to be consistent with amendments to Tribe’s
scholarship program.

2019
HOUSING SERVICES

Housing Rehabilitation Program (income based):
Call or come by the HPUL Office-Housing Dept. for
assistance/questions.

Youth Sports Program - Gymnastics:
Skycatch Elite Gymnastics Academy | 888 Lakeport Bivd,,
Lakeport, California
* Provides FREE classes to HPUL Members
* Contact Coach Jerae Berton at 707.490.6053 for
available classes or a gym schedule

Homebuyers Assistance Program (not income based):
Assists homebuyers with their deposit when purchasing a home
for their family to live in.

Disaster Emergency Home Repair (not income based):
Assists  homeowners with unexpected repairs caused by
natural disasters.

Advanced Student Rental Assistance:
This program is for full-time students that have already utilized the
Tribe’s four years Student Rental Assistance Program and wish to
continue with schooling for example, a Doctorate degree.
* This program has the same requirements as Student

Rental Assistance.

Low Income Housing Energy Assistance Program (LIHEAP):

e This is a low-income based program.

* Assistance with paying energy bills.

* The elderly and families with children are to receive
service first.

* The amounts received for this assistance depends on the grant
award amount.

Questions? Call or stop by the HPUL Office-Housing Dept. at
9470 Main St., Upper Lake, California ask for Cathy Berton for
assistance, or contact Cathy at

707.275.0737 ext.103 -

Sincerely,

Cathy Berton
Housing Director
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CASINO:

Tribal Gaming Commissioners
Michael A. lcay. Chair

Rick Armstrong @

Dale Shalifoe, Executive Director @

COUNCIL:

Executive Council
Sam lcay

Aimee Jackson

Iris Picton, Secretary
Kathleen Treppa.,

ENTERPRISE:

TLE Board of Directors
Executive Council

CHAIRPERSON

<f> VICE-CHAIRPERSON
<@l ALTERNATE

T ADVISOR/LIAISON

Tribal Consumer Financial
Services Regulafory

Commissioner Running Creek Casino

Treasurer

Sherry Treppd
Tracey Treppa <
Amber Jackson

COMMITTEES:

Constitutional Review
Committee

Randall Brown
Joseph Holstine
Teresa Meek
Kathleen Treppad
Leora Treppa-Diego
Vicky Hutchison
Carol Munoz

Housing Commission
Michael A. lcay

Michael Marcks, Secretary
Tracey Treppa

Cathy Berfon #

Danielle Jackson

Leora Treppa-Diego
Marchelle Treppad

COMMITTEES/ DELEGATES

Parent Advisory Committee
Angelina Arroyo

Eileen Brown

Aimee Jackson

Danielle Jackson

Jessica Jackson @

Martina Jackson

Coveda Miller

Iris Picton

Arth

Mendocino College-Native
American Advisory Council
Michael Y. Marcks

DELEGATES/REPRESE

General Service Administration
Anthony Arroyo
Vacancy <

Native American Graves
Protection Repatriation Act
Aaron Holstine

Regina lcay

Anthony Jackson

United Pomo Nations Council
Kathleen Treppd

Executive Council <

David Tomas

Election Board
Jennifer Burnetf
Diane Jones

Leora Treppa-Diego
Teresa Meek

Laura Skapik

Grievance Review Boar
Michael A. lcay

Diane Jones

Ronald Obedoza
Shirley Obedoza

ur Treppad

Vicky Hutchison, Interim
Charlene Munoz. Inferim

Joseph Holstine,
General Manager

Enroliment
Cathy Berfon @
Regina lcay
Teresa Meek
Danielle Cirelli
Sam lcay

d Personnel Committee
Carol Munoz
Charlene Munoz
Shay Parajon
Danielle Jackson

i@ NON-TRIBAL MEMBER

Advocates Committee
Amos Crabtree

Tracey Treppd

Tribal Cultural

Timothy Snow

/REPRESENTATIVES:

Tribal Garden Project

David Richter
Marckus Strunck @
Orin Terry @

John McAlear
Tracey Treppd
Jonathan Holstine
santos Obedoza, Sr.
Arthur Louis Treppd
Dean Williams @:
Vicky Hutchison
Carlito Martinez

NTATIVES:

National Congress
of American Indians
Tracey Treppa <
Sherry Treppa

CA Tribal College
Amber Jackson
Iris Picton «

Northshore

Business Association
Kathleen Treppad
Sam lcay <«

Tracey Treppa <

Fee-To-Trust Consortium
Tracey Treppd
Kathleen Treppa <

Indian Child Welfare Act
Aimee Jackson,
EC ICWA Liaison

Hinthil Environmental
Resource Consortium
Linda Rosas-Bill
Christina Harrison |

National Indian Gaming Association
Tracey Treppd <
Sherry Treppd

Native American Financial
Officers Association
Kathleen Treppa <

Sherry Treppd

Inter Tribal Online
Gaming Alliance
Sherry Treppd

Lake Co. Chamber of Commerce
Sherry Treppad
Executive Council €

.

Eastern Pomo Language

Kathleen Treppa. Secretary

Michael A. lcay
Michael Marcks

Tracey Treppad
Arthur Louis Treppd

Finance/Oversight
Committee
Randall Brown LR
Teresa Meek
Charlene Munoz
Kathleen Treppa
Vacancy

scholarship Fund
Selection Committee
Danielle Cirelli

Nicole Johnson
Teresa Meek

Shay Parajon
Michael Marcks
Vacancy

Committee

Federal Emergency
Management Agency
Anthony Arroyo

Eileen Brown

Aaron Holstine <«
Marchelle Treppad

Lake County Tribal

Health Consortium

Aaron Holstine

Teresa Meek (LTD’s Alternate) <
Leora Treppa-Diego

Kathleen Treppa (AH's Alternate) <

Tribal Stafe Association
Michael A. lcay

Dale Shalifoe @:

Sherry Treppa <
Richard Armstrong @: <
Geoff Hash @ <
Tracey Treppd <

Upper Lake Unified School
District-Native American
Action Council
Georgeanne Marcks

Joy Marcks @

Native American Financial
Services AssoC.

Sherry Treppa
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SEVEN GENERATIONS

The Habematolel Pomo of Upper Lake is pleased to
announce they will continue to offer its scholarship
program entitled, the Seven Generations Scholarship
Fund (SGSF). This funding provides financial support to
qualified Habematolel Pomo of Upper Lake enrolled
Tribal Members. Because we believe in the power of
education, the Tribe wants to encourage our children,
teens, and adults to take advantage of this opportunity
tfo broaden their relationship to the world in the hope of
creating a better life by greatly increasing their potential
earning base as well as providing a solid foundation upon
which to build for their families.

In addition, this fund is designed to give our Members an
opportunity to enhance their knowledge and expand
their experiences through further education. Whether the
path leads towards a GED, higher education, vocational
fraining, or extra-curricular activity; it is our hope that
such pursuits will promote active leadership and foster
self-esteem. The Tribe wants to support activities that
will encourage healthy minds, baloanced bodies, and
caring souls. We know that this builds strong and enduring
character.

Our commitment in creatfing the Seven Generations
Scholarship Fund is about the future of the Habematolel
Pomo of Upper Lake Tribe - we have a deep desire to
manifest productive, responsible, positive leadership
within our family; those who understand that the well-
being of our people depends on each person’s ability to
give back to the community.

This fund consists of the following annual six award categories:
1. Higher Education: $10,000.00 for attending a
4-year college or university & $5,000.00 for
attending a 2-year junior/community/city college
Vocational/ Trade School: $5,000.00

Adult Education: $3,000.00

Youth Education: $1,000.00

Pre-Elementary: $500.00

Educational Electronic Device and Peripherals
Program (if applicable based on the SGSF
guidelines) up to $1,500

SOk wN
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Eligibility criteria, applications and more information
on each scholarship category can be found at hitp://
hpultribe-nsn.gov

Through this fund the Tribe has appointed a Scholarship
Fund Selection Committee (SFSC) that currently consists
of five (6) members. The SFSC reviews all applications
and submits award recommendations to the Executive
Council. The following Tribal Members preside on the
SFSC however are accepting new committee members.
Should you be interested in joining the SFSC, contact the
HPUL tribal office to request a Vacancy Request Form:

& Teresa Meek, Chair
& Shay Parajon

& Nicole Johnson
& Michael Y. Marcks
& Danielle Cirelli

Commonly, the SFSC meets at 11am located at the HPUL
tribal office (9470 Main St., Upper Lake, CA) nine (9) days
prior to a scheduled Executive Council monthly meeting.
Should you need to reach the committee for questions
or to submit your application, they can be reached via

email at

The SGSF’s funding cycle of August 1,2018 - July
31,2019 in addition to the new funding cycle of
August 1, 2019 - July 31, 2020 has awarded the
following Tribal Members for the months of June
thru August, 2019:

Youth Education
Eleanor Burnett

Pre-Elementary
Jack Marcks

Raymond Morrison Ava lcay
Carmella Icay
Vocational/ Dylan lcay
Trade School Steve Krohn, I
None Jacqueline Marcks, I

Michael F. Marcks

Higher Education Edward Martinez

Andrew Cirelli Presley Niko
Melisa Griffith Talisua Niko
Brianna Jackson Makenzie Parajon
Tj Talamoni-Marcks Emme Skapik

Isla Skapik

Seneca Snow

Vincent Show

Treppa Talamoni-Marcks
Atika Treppa

Roman Treppa

Kai Young

Madeline Young



Adult Education Educational Electionic
Jennifer Burnett Device & Peripherals
Andrew Cirelli Danielle Cirelli

Jonathan Cirelli
Adrianne Holstine
Eric Icay

Michael A. Icay
Michael D. Icay
Teresa Meek
Charlene Munoz
Makayla Parajon
Laura Skapik

Tj Talamoni-Marcks
Amanda Tomas

Danielle Cirelli
Gabrielle Cirelli
Melisa Griffith
Aaron Holstine
Adrianne Holstine
Georgeanne Marcks
Teresa Meek
Makayla Parajon
Shay Parajon
Laura Skapik

Tj Talamoni-Marcks

Congratulations to the award recipients for June thru
August; keep up the good work.

Keep in mind the start of the new funding cycle for August
1, 2019 thru July 31, 2020 has begun. The next SFSC
Meeting will be on Wednesday, October 30, 2019 at T1am
at the HPUL Tribal Office. Applications approved at the
10/30/19 SFSC meeting are anticipated to be presented
to the Executive Council for final approval at the Executive
Council’s November 8, 2019 monthly meeting.

Please contact the SFSC at scholarship@hpultribe-nsn.gov
if you have any questions.

The SFSC encourages you to apply for scholarships, if
you have any questions regarding what scholarships can
be used for please feel free to contact the committee.
In particular, the Pre-Elementary and Youth Education
Scholarships can be used for a multitude of opportunities,
summer camp, sports gear, registration, music, dance,
cheerleading, etc.

If you have yet to apply for a SGSF award, please consider
applying it's a great opportunity. If you need help with
completing your application or need a letter of reference
feel free to contact the SFSC at scholarship@hpultribe-nsn.
gov or the Tribe’s Education Coordinator, Michael Marcks
for assistance - he’s happy to lend a helping hand af
mmarcks@hpultribe-nsn.gov or 707-275-8727 x21.

HPUL Committees Recurring/
Standing Meeting SCHEDULE

Housing :
Commission

Tribal Cultural

Grievance Review
Board (GRB)

Meets 2nd Monday every
month at 5pm at the Running
Creek Casino banquet room or
restaurant area.

Committee (TCC)

Meets 2nd Tuesday every
month at 5pm at the Running
Creek Casino banquet room or
restaurant area

Meets 3rd Thursday of every
month at 5pm at the UL Call
Center / Executive Offices -
Conference Room
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Greetings,

I"d like to take this opportunity to explain why Lake
County Tribal Health Consortium (LCTHC) has certain
policy relative to its Purchased Referred Care (PRC)
funding. |, LCTHC Executive Director, Mr. Ernesto
Padilla am providing the insurance requirement for
the local six consortium Tribes. As always if you have
any questions, comments or concerns feel free to
reach out to your Habematolel Pomo of Upper Lake,
LCTHC delegates and/or alternates and we would
be able to assist you.

Mr. Aaron Holstine

HPUL Tribal Delegate

Board of Directors

Lake County Tribal Health Consortium, Inc.
aholstine@hpultribe-nsn.gov
lcthc@hpultribe-nsn.gov

PAYOR OF LAST RESORT

The Indian Health Service (LCTHC) is the payor of last
resort for persons defined as eligible for Purchased
Referred Care (42 CFR § 36.61). Accordingly, LCTHC
will not be responsible for or authorize payment for
Purchased Referred Care to the extent that:

1. The Al/AN is eligible for alternate resources, or
2. The Al/AN would be eligible for alternate resources
if he or she were to apply for them.

Alternate resources means health care resources
other than those of the Indian Health Services
(IHS). Such resources include health care providers
and institutions, and health care programs for the
payment of health services including but not limited
to programs under titfle XVIII or XIX of the Social
Security Act (i.e., Medicare, Medicaid), State or local
health care programs, and private insurance (42
CFR § 36.61). Individuals requesting PRC (Purchased
Referred Care) services must use the alternate
resources available to them. After the alternate

R
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resource has been exhausted, the PRC program
may approve payment for approved medical
services, to cover co-pay/deductible/share of cost
or other amounts not covered by the alternate
resource. In the case of a patient who was denied
Medi-Cal for valid reasons (i.e., over income/assets),
the PRC program may approve full or contract rate
payment for approved medical services as long as
a valid denial letter fromm Medi-Cal is on file and all
other criteria within this policy has been met.

Individuals will be screened for eligibility for alternate
resources. Those who may be eligible for alternate
resources must make a good faith effort to apply for
that alternate resource. Good faith effort includes,
but is not limited fo, submitting all required forms
and documentation and attending all required
appointments. It also includes submifting required
documentation to maintain eligibility for alternate
resources.

o 2N B TE e

Ernesto Padilla
Chief Executive Officer
Lake County Tribal Health Consortium, Inc.




HOUSING COMMISSION MEMBER SURVEY

The Habematolel Pomo of Upper Lake (HPUL) Tribe’s Housing Commission has been circulating a Tribal Member’s Housing Survey
since April, 2019 and are still in the process of collecting surveys and data on the housing needs of the Tribe in order to pursue
future funding and/or development - so it’s crucial for the Tribe to have the most accurate assessment of each adult Member’s
housing needs.

[t's not too late, the Housing Commission is still accepting surveys from adult HPUL Tribal Member that have not yet turned one in.

Please fill out and submit this survey to the fribal office and/or directly to the Housing Commission at
for questions or to request a survey be sent to you contact the Housing Commission.

Housing Commission Members are Michael A. Icay, Chair, Michael Marcks, Secretary and
commission members, Cathy Berton, Danielle Jackson, Leora Treppa-Diego and Tracey Treppa

The information provided on this survey will remain strictly confidential and will be used only
to identify housing conditions and needs of Tribal Members.

1) What is your current housing situation? Check all that apply:

Alone Large or community arrangement With family
Nursing facility With roommates Homeless living in a shelter or motel
Living in a shared situation with 2-3 others Homeless living temporarily with someone else

Other:

2) Do you own your own home or condominium? Yes No

Is this your permanent residence for 9 months of the year? Yes No

3) Are there members of another family living with you or are you living in the residence of another family?

Yes No How many families?
4) |s your residence a wood structured home a mobile home an apartment
modular homeless other? Other, please describe
5) How many habitable rooms? How many bedrooms? Are other rooms used for sleeping?

If yes, please list how many rooms

6) Physical condition or residence: How old? Condition standard substandard. If sub-
standard, please give details on a separate sheet of paper (i.e.: hot/cold water, heat, electrical, plumbing in

working order, or are there safety/health problems or major repairs needed?)




7) Do you rent a home an apartment modular

If so, are you receiving any housing subsidy? Yes No

8) Please indicate your gross annual total Household income:
$10,000 or less $10,001 - $15,000 $15,001 - $20,000

$20,001 - $25,000 $25,001 - $30,000 $30,001 or more
9) Below is a list or different housing options. Please put in order the list from your most preferred living

arrangement to yourr least preferred living arrangement. Enter “1” next to your first choice, etc. Note:
Your should assume that you would have access to any necessary support services.

_____An apartment alone ____Anursing facility or state hospital

____An apartment with my children ____Ashared apartment or house with 1 or 2 roommates

______An apartment with my spouse _____Ashared apartment or house with 2 or more roommates

_____An apartment with my parents _____An elderly/disabled housing complex

____Anindividual grouped with other __Living with a family able to provide support services
apartments sharing services

______Sober housing __ House

Other:

10) Please describe your ideal housing situation:

11) Would you be interested in home ownership: Yes No. If HPUL is able to obtain funds for

housing in Upper Lake, would you be willing to move into a new residence on a permanent basis?
Yes No

12) What is the amount you could afford to designate towards monthly rent, lease option or mortgage
payment?

13) If you qualified for a new house, would you be willing and be able to provide for the maintenance,
utilities and necessary insurance coverage? Yes No

14) Do you need housing with access features such as ramps or accessible bath? Yes No

Please describe specifics:

15) Has your home been rehabilitated, remodled or constructed with any Tribal, State or federal Funds?
If yes, give date and explain assistance received:

16) Where do you prefer to live? Upepr Lake Lake County Other
Please describe:
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17) Inaddition to housing, please checkany needed support services:

Personal Care Assistance with housekeeping (cleaning/laundry) Shopping assistance
Meal preparation Budgeting and bill paying 24-hour care
Orginazing daily activities (i.e.: scheduling of appointments Assistance with transportation

Someone available in case of emergencies

18) Please check any you may need:

_____| prefer to have my own PCA (Personal Care Assistant)
_____ | prefer to have my own home health aides

I 'am willing to share/pool my PCA

_ | prefer on-site emergency PCA backup

19) Additional comments:

Please provide the following VOLUNTARY information about yourself:

20) Name: Age:
Address:

21) Additional comments:

Please submit your completes survey to the HPUL office located at 9470 Main St., Upper Lake, CA
Thank you for taking the time to complete the 2019 Housing Commission Survey!
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Grievance Review Board
Vacancy Election &
swearing In Ceremony

Back on July 13, 2019, at the Habematolel Pomo of
Upper Lake Tribe’s General Membership quarterly
meeting the Election Board conducted a nomination
meeting for the Grievance Review Board (GRB)
Vacancy Election to fill 2 vacancies to this 7 member
board. At the meeting, the following HPUL Tribal
Members accepted their nomination to the GRB
vacancy:

& Michael Marcks
& Vicky Hutchsion*
& Veronica Krohn
‘& Charlene Muhoz*
& Brianna Jackson

& Mathew Tomas

At the time of the July 13th meeting two 2 “interim”
GRB members were determined by to the 2 highest
vote getters () at the time of the July 13th meeting,
Vicky Hutchison and Charlene Munoz. Thereafter, on
August 3, 2019 the Tribe’s Election Board conducted
a presentation meeting of the GRB nominees at the
Tribe’s community building to give the nominees the
chance to present their qualifications and to give
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the members the opportunity to ask questions of
the nominees.

On August 15, 2019 the Election Board afttended
the Grievance Review Board’s monthly meeting
for the purposes of the swearing in ceremony of
the 2 “intferim” GRB members, Vicky Hutchison and
Charlene Munoz with the rest of the existing GRB
Members, Michael A. Icay, GRB Chair, Diane Jones,
Ronald Obedoza, Shirley Obedoza and Arthur L.
Treppa (pictured in this article). Also in attendance
at the 8/15/19 meeting was the Tribe’s attorney
Geoff Hash with Hash Law.

On October 12, 2019, the Election Board conducted
the GRB Vacancy Election from 10am-2pm polls
were open at the Tribe’s community building (9460
Main St., Upper Lake, CA), to all registered Member
voters to cast their votes, for 2 out of the following 3
qualified GRB candidates: Vicky Hutchison, Michael
Marcks and Charlene Munoz.

Contact the HPUL Election Board at
or the HPUL Tribal Office for the
election results/outcome.



HPUL CONSTITUTION

The Habematolel Pomo of Upper Lake (HPUL) Tribe’s
Constitutional Review Committee (CRC) and legal
tfeam have taken the lead in proposing to amending
the Tribe’s Constitution.

The purpose for the proposed amendment is fo
protect the Tribe and all Tribal Members by increasing
the election standards and voter participation
requiredforany electionconcerningthe amendment
our governing documents. This will eliminate the
current possibility of a minority group of Tribal
Members changing our core documents. This
protection is accomplished by removing the US
Department of Interior (DOI), Bureau of Indian
Affairs (BIA) election oversight and approval of
amendments to the Tribe’s own Constitution,
and replacing that with the Tribe as overseeing
and conducting any and all future elections,
including those regarding constitutional
amendments pursuant to our Tribal low and
stringent standards.

With that said the Tribe has set up a Tribal Member
webinar detailing the proposed amendments, the

Secretarial Election
Board (SEB)

Jennifer Burnett
Adrianne Holstine
Diane Jones

Veronica Krohn

Carol Rogers-Dawvis, BIA

Contact: seb@hpultribe-nsn.gov

related processes, and the reasons why we believe
they are in the best inferest of the Tribe and each
Tribal Member.

The Tribe is still asking for adult HPUL Tribal Members
to take the webinar (that’s less than 43 minutes
long) and submit the following Constitutional
Questionnaire form to the HPUL Tribal Office; upon
doing so adult HPUL Tribal Members are eligible o
receive a $25.00 Walmart gift Card as an incentive
for Members taking the time to complete and
submit said questionnaire.

For more information regarding the webinar, and/
or to be given the opfion to view the webinar in
the convenience of your home or office (day or
night, at anyfime), contact the Tribal Office and
staff will provide you the address link / information
to do so. However, upon request Members can
also view the webinar onsite at the HPUL Tribal
Office during business hours with the exception
of holidays; for affer hours or on weekends
please contact the HPUL Tribal Office to set up
an appointment.
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QUESTIONNAIRE: HPUL Constitutional Amendment

Thank you for reviewing materials related to the pending/proposed amendment to the Tribe’s Constitution. The
Executive Council and Constitutional Review Committee want to ensure that each Tribal Member understands the key
issues and has an opportunity to state any questions or concerns as we all work through this process together. We ask
that you complete this questionnaire to help us in this effort. Please answer each question to the best of your ability. If

you have any questions, please contact J. Hope Marcks at (707) 275-0737 ext. 125.

STATEMENT

ANSWER

In order to participate in a secretarial election, I will have to re-register
for that election specifically, even if I have registered and voted in
past elections.

[ ] True [_] False

To have a valid secretarial election, 30% of all Tribal Members who
are eligible to vote must actually vote.

[ ] True [_] False

Because members must re-register to participate in a secretarial
election, it is easier for a small minority of the members to pass a
significant change to our Tribal law through a secretarial election.

[ ] True [_] False

A tribal election requires participation by more voters in order for any
change to become effective.

[ ] True [_] False

The BIA encourages tribes across the United States to remove the
Secretarial Election process and use the Tribal Election process
instead.

[ ] True [_] False

It is more difficult for a minority group of Tribal Members to pass
changes to our Constitution in a Tribal Election than it is in a
Secretarial Election.

[ ] True [_] False

The majority of tribes in California have opted to keep the Secretarial
Election process.

[ ] True [_] False

Part of the proposed amendment is the language about who is eligible
to vote, as defined in our Election Ordinance.

[ ] True [_] False

Under the current Secretarial Election process, as established by
federal law, it is possible for less than 1.5% of the eligible voters to
amend our Constitution.

[ ] True [_] False

In a tribal election context, a vote for proposed amendments may be
called for by either the Executive Council or a petition signed by at
least 30% of the registered Membership.

[ ] True [_] False

In a tribal election context, at least 2/3 of the participating voters must
vote in favor of the measure for it to pass.

[ ] True [_] False

TOTAL SCORE =

el

After reviewing the materials, I have the following questions, concerns, or comments that I would like for

the Tribal government to address:

By signing below, I hereby attest as an HPUL Tribal Member I have reviewed the materials and viewed
the webinar related to the pending /proposed amendment to the Tribe’s Constitution.

Date:
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CONGRATULATIONS to the following Tribal Members and their extended
families on the successful births of the following newborns!

Timothy Show on his 3rd child,
newborn baby girl:

Name: A'MIYAH RICHELLE KEH
SHU-BACH NOTHYOWW SNOW

Born: Monday, January 14, 2019
Time: 7:41p.m.

Weight: 7Ibs. 130z.

Length: 19%”

Birth Location: Sutter Lakeside
Hospital, Lakeport, CA

Baby’s Mother: Taylor Williams
(non-Native)

Paternal Grandparents: William
Snow, Sr. (HPUL Member) &
Carmen Snow (Deceased)

Maternal Grandparents: Andrew

& Ladina Williams

Timothy Snow on his 4th child,
newborn baby boy:

Name: PASALO Ma’kai SNOW
Born: Tuesday, July 16, 2019

Time: 6:30 p.m.
Weight: 8los. 120z.
Length: 192"

Birth Location: Sutter Lakeside
Hospital, Lakeport, CA

Baby’s Mother: Tabitha Onawa
Pasalo (Big Valley Rancheria
Member)

Paternal Grandparents: William
Snow, Sr. (HPUL Member) &
Carmen Snow (Deceased)

Maternal Grandparents; Emilio
Pasalo & Audrey McCloud (Big
Valley Rancheria Members)

Alyssa Jackson on her 2nd child,
newborn baby boy:

Name: DECLAN LEONARDO
JESSIE JACKSON-HOGAN

Born: Wednesday, May 15, 2019
Time: 8:06 a.m.

Weight: 7lbs. 60z.

Length: 18”

Birth Location: Sutter Lakeside
Hospital, Lakeport, CA

Physician: Murphy

Baby’s Father: Collin Michael
Hogan (Non Native)

Siblings: Jonnie Jackson-Hogan
(brother, HPUL Member)

Paternal Grandparents: Kirsten &

Declan Hogan

Maternal Grandparents: Amber
Jackson (HPUL Member) &
Jonnie Crawford

Leannlyn Faber on her newborn
baby boy:

Name: MICHAEL ROCK BROWN
Born: Saturday, August 10, 2019
Weight: 6lbs. 130z.

Length: 18"

Birth Location: Sutter Lakeside
Hospital, Lakeport, CA

Baby’s Father: Bakai Brown
(Robinson Rancheria Memibber)

Maternal Grandparents:
Vanessa Niko (HPUL Member,
Deceased) & Kenneth Faber, Jr.

Maternal Great Grandmother:
Coveda Miller (HPUL Member)

Paternal Grandmother: Lisa
Brown (Robinson Rancheria
Member)
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SEEKING CASINO EMPLOYMENT

Are you interested in working at Running Creek Casino?
Contact Human Resources at any of the following contacts:

Keona Peters
Human Resource Manager
Running Creek Casino
635 E. Hwy. 20
P.O. Box 977, Upper Lake, CA 95485
Phone: 707-262-5420
Fax: 707-262-5469

Email: kpeters@runnin creekcasino.com

Are you interested in working for the HPUL Tribal Office?

Contact Anthony Arroyo, Tribal Administrator for more information:

9470 Main St.
P.O. Box 516, Upper Lake, CA 95485
Phone: 707-275-0737 ext. 101
Fax; 707-275-0757

Email: aarroyosr@hpultribe-nsn.gov

LIKE

STAY IN THE KNOW
AND “LIKE US” ON
FACEBOOK AT:

f
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SEEKING TRIBAL LENDING
ENTERPRISE (TLE) EMPLOYMENT

Intrested in working with Habematolel Tribal Lending
Enterprise, Human Resource department af any of
the following confacts:

Jennie Newman

Chief Human Resources Officer
7300 College Blvd., Ste. 650
Overland Park, KS 66210

D: (913) 717-4664 | O: 855-418-9500

Email: inewman@hpultle.com



The American Indian students, faculty, and staff at Humboldt State University encourage you to save the date.

AMERICAN INDIAN COLLEGE MOTIVATION DAY

* A Humboldt State tradition since 1974 =

November / 2019

For more information contact:
% Leo Canez * Office of Admissions
leo.canez@humboldt.edu = 707-826-6224

_HUMBOLDT STATE UNIVERSITY

and are held at the 'HPUL% 7

Community Building located at: -

9460 Main St.
Upper Lake, CA 95485

; Executive Cougu‘e
The ARROW  Newsletter“encourages Tribal Meeﬂng SChe
Members to submit announcements that they ] - 4
would like to share with others. No matter how
big or small, we want to know about it. A special
event, milestone, accomplishment, award, photo
or article - please share! Your announcements are

important fo us and are always welcomed. am and

fings start A :
‘Z\\rzehe\% at the UL Call Center

Please submit your announcements to: located at:

Hope Marcks, Executive Secretary at
hmarcks@nhpuliribe-nsn.gov or to the HPUL Tribal Office. j 635 E. Hwy. 20

Upper Lake, CA 95485
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INspired by Six
NATIVE STYLE JEWELRY

NOW OFFERING

Pomo Basket Weaving Classes

Craddle and Round
Groupsup to 15

Call or Email for
open dates and pricing

707.391.9517

inspiredbysixjewelry@gmail.com

SPECIAL ORDERS AVAILABLE

Call or Email us.

Adrianne Holstine, Owner
10901 W Side PV Road | Potter Valley, CA 95469 | 707.391.9517 | inspiredbysixjewelry@gmail.com




HPUL Donates To California Indian
Manpower Consortium

-

On August 9, 2019 HPUL donated $250.00 to the California Indian Manpower Consortium, Inc; since
they play such a significant role in the Native community especially with their HPUL Tribal Members.

The Habematolel Pomo of Upper Lake, Executive Council recently approved and fully supports the
Tribe being included in the California Indian Manpower Consortium Child Care Development Block
Grant (CCDBG) Program for FY 2020-2022. CIMC provides numerous programs for their members such
as training, self- help programs, employment, and many more block grants.

CIMC contributes to the HPUL Tribal Elders meal program; where meals are prepared and delivered directly to our 13 local
native elders, 60+ years of age, five days a week. Additionally included in this program, the Habematolel Pomo of Upper Lake
host a monthly congregate elder’s luncheon for their HPUL elders on the third Friday, each month from 12pm-5pm at the Tribe’s
community building (9460 Main St., Upper Lake, CA). For more information regarding elders meals and luncheons contact HPUL
Programs & Services Coordinator, [da D. Morrison at 707-275-0737 ext. 114 or email her at

LAKE COUNTY OFFICE OF EDUCATION

DRIVE 4 PERFECT ATTENDANCE

The Drive 4 Perfect Atfendance is sponsored by the
HABEMATOLEL POMO OF UPPER LAKE, in partnership with
MAZZEI CHEVROLET, the LAKE COUNTY FAIR GROUNDS,
and administered by the Lake County Office of Education
to help promote school attendance for students in Lake
County public schools for the 2019 - 2020 school year.

Each month that a student has perfect attendance, his/
her name will go info the drawing at their school for a
chance to represent their district at the Main Event. This
means a student will have a chance to improve their
aftendance from month to month (August - June) for an

opportunity to have their name entered into the drawing
multiple times based on their attendance.

Each district will hold a district level drawing to select
their student representative by the end of June. The
districts will contact LCOE o arrange for fair entry for the
representative to attend the Main Event.

The Main Event is scheduled to take place at the
Lake County Fair in 2020. One student will be selected as

the winner of the car at the Main Event.

For more information, check out the DRIVE 4 PERFECT
ATTENDANCE OFFICIAL RULES link at
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HPUL SPONSORS SOUTHERN CALIFORNIA
TRIBAL CHAIRMEN'S ASSOCIATION EVENT

--|'||||I |||- i T Choirmen’s A

On July 12, 2019 the HPUL Executive Council contributed $2,000.00 for the Hawk Sponsorship in support of the Southern California
Tribal Chairmen’s Association event on September 26-27, 2019.

The Southern California Tribal Chairmen’s Association (SCTCA) is a non-profit corporation run by a board of directors. They are a
consortium of 20 federally-recognized Indian tribes in Southern California; primarily focusing on servicing the health, welfare, safety,
education, cultural, economic and employment needs of its tribal members and descendants in the San Diego County urban
areas with grants.

HPUL Sponsors Upper Lake
High School Soccer Team

Habematolel Pomo of Upper Lake Tribe sponsored
the 2019-20 Upper Lake High School soccer team
affording them new uniforms for the season.
Players are excited about their new uniforms and
ready to play!

Thank you HPUL Tribe and Go Mighty Cougars!

Pictured to the right are ULHS senior soccer player,
Jason #7 with junior soccer player Pedro #14.
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" HPUL SUPPORTS
NORTHSHORE YOUTH CLUB
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Pictured above from left to right is Upper Lake Middle School principal and ULHS coach Mike Smith, Dr. Giovanni Annous, the superintendent

of the Upper Lake Unified School District and Anthony Arroyo, Sr., the tribal administrator of the Habematolel Pomo of Upper Lake.
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TICKET GIVEAWAYS!

GIANTS GAME

The Habematolel Pomo of Upper Lake gave its Members the .
opportunity to sign up for free tickets to attend the San Francisco

Giants Native-American Heritage Night. The Giants played against NATIVE AMERICAN
the Toronto Blue Jays at Oracle Ball Park on a Tuesday night, May HERITAGE NIGHT
14, 2019 with a game start fime of 6:45p.m. HPUL Members and
their families came out to support the Bay Area’s Native-American
culture. Although the Giants lost to the Blue Jays in 9 innings with
a final score of 7 to 3 that didn’t stop everyone from showing their
Native-American and Giants pride throughout the game. SPOIANTR COMISPECIALEVENTE s o

HATIYE AMERICAN THEMED
SHAPEACH HAT

MAY 14 = B45pm

LAKE CO. FAIR

The Lake County Fair is one of the county’s favorite summertime events, and enjoyed by more than 38,000
people each year. The Fair featured a variety of entertainment grandstand events, food, exhibits, a carnival,
and livestock shows.

The Habematolel Pomo of Upper Lake offered Tribal Members and their families to sign up for complimentary
one-day admission fickets (available to all members by age) in addition to one unlimited ride wrist bracelet
(available to youth members only, by age/height) for attending this year’s 97th annual Lake County Fair
held August 29, 2019 thru September 1, 2019 af the Lake County Fairgrounds located at 401 Martin St.,
Lakeport, CA. In addifion to the comp tickets, the Tribe did something new this year and conducted a Tribal
Member rafffe on August 27, 2019; raffing up to ten, four-day admission ‘passes; congrats to the ten lucky
Member winners!

CIRQUE DU SOLEIL - AMALUNA

Cirque du Soleil ("Circus of the Sun” or “Sun Circus”) is a Canadian
entfertainment company. ... Its theatrical, character-driven approach
and the absence of performing animals helped define Cirque du Soleil
as the contemporary circus (“nouveau cirque”) that it remains today.

Habematolel Pomo of Upper Lake is offering HPUL Tribal Members
and their families discounted fickets to the Cirque Du Soleil - Amaluna
performance at the Grand Chapiteau (74 Mission Rock St, San
Francisco, CA) on November 24, 2019 with a starfing showtime of
1:30pm. The Amaluna performance is meant to entertain the whole
family and has a run time of 2 hour 35 minutes including intfermission.
If you're inferested in buying discounted tickets fill out and submit the
Tribe’s Ticket Event Request Form contact Joy Marcks Education Director
at 707-275-8727 ext. 15 or email her at
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HOLIGAY CRAFT FA
' DECEMBER 14, 2019 * NOON - 6PM

N , CACHE CREEK APARTMENT HOMES COMMUNITY CENTER
o 16080 DAM ROAD -+ CLEARLAKE, CA 95422

Come shop with your community and neighbors. Bring the whole
family, treat yourselves to some hot chocolate, holiday goodies
and come win some raffle prizes! Hope to see you there!

Would you like to be a vendor for this event? Kucin’s Events & Venue
Services would love to have you there! Contact them at 707.350.2104
or to reserve your space today!

Vendor Space: $15
Vendor payments are due no later than 5pm Friday, November 29,
2019. Payments can be made by money order or cashier’s check.
PayPal available upon request.
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